Accelerate reskilling in tech
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How do we
teaeh-Learn?

100% practical, project-based and
collaborative approach. Curriculum
driven by labour market needs.

No teachers.

No lectures.

There is problem-solving, independence and
teamwork. Constructive learning.

Full-stack software developer in a year.
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/kood student journey

Study application test

Al-hour time limited
online game to apply to
the school, tests logical

skills and critical thinking.
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Selection Sprint

A 3-week intense period
consisting of daily tasks,
teamwork and exams to give
introduction to the study
program, teach coding and
select the students.
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Study period

A 100% practical program
creates a universal foundation
and the ability to use multiple

programming languages

through practical hands-on
tasks and teamwork

™ 12-18 months
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Full-stack

(junior) developer

2 Getting a job

’
- Talent with outstanding

problem-solving skills, lasting
learning ability and a team
member who creates value



Graduates on the job market

Status of graduates:
—100+ employers have hired

—154 students & alumni working:
» 72% are software developers
* 4+ at Pipedrive, FutureCoders,
Playtech, SMIT, LHV

—19 doing internships:
* 67% as software developers

« 2+ at Bolt, Milrem Robotics, Playtech,

SEB

—Income (by students):
¢ 2200-2700< first job
* 3000+€ on the second job

Graduates’ strengths:

— Highly practical skills with real
development projects done

— Motivated & independent
— Teamwork experience

— Previous career in another field
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//kood network

kood / Johvi
kood / \Voru

kood / Jarva

kood/Zhytomyr

kood/Sisu

kood / FutureCoders

—in Johvi, Estonia
—in Voru, Estonia
—in Paide, Estonia
—in Ukraine

—in Nairobi, Kenya
— in Kuopio, Finland

— high schools pilot
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//kood operator package
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Study platform
(LMS)

Modern learning
management system with
effective customer support.

Live data on students

across all locations.
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Peer learning
curriculum

12-18 month program to
train full-stack developers
with extensive practical
training. Additional
specialisation models are
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co-created with market
leaders.

-

~

Operating playbook
and branding

School model setup support,
blueprint of operations and
partnerships development.

marketing.



Lauri Haav
//kood CEO

lauri@kood.tech

Mari-Liis Kitter
//kood co-founder

mariliis@kood.tech

kood.tech
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